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 Abstract:

We analyze the impact on a firm’s profits and optimal wage rates, and on the distribution of workers’ earnings, when workers compare their earnings with  those of co-workers. We consider a low-productivity worker who receives lower  wage earnings than a high-productivity worker. When the low-productivity worker derives (dis)utility not only from his own effort but also from comparing his earnings with  those of the high-productivity worker, his response to the sensing of relative deprivation is to increase the optimal level of effort. Consequently, the firm’s profits are higher, its wage rates remain unchanged, and the distribution of earnings is compressed.

















































Das Dokument erscheint in:

	
6 Wirtschafts- und Sozialwissenschaftliche Fakultät [1359]


	
University of Tübingen Working Papers in Business and Economics [160]












Veröffentlichen





	
Kontakt

	
Verträge

	
Hilfe und Informationen





Stöbern


	
Gesamter Bestand

	
Bereiche & Sammlungen

	
Erscheinungsdatum

	
Autoren

	
Titel

	
DDC-Klassifikation




	
Diese Sammlung

	
Erscheinungsdatum

	
Autoren

	
Titel

	
DDC-Klassifikation








Mein Benutzerkonto


	
Einloggen

















Universitätsbibliothek | Impressum | Datenschutz



Kontakt


 











